
                                     DRAFT BUDGET 2015-16  

 

SPENDING AND SAVINGS PROPOSALS FOR THE DEPARTMENT OF 

ENTERPRISE, TRADE AND INVESTMENT 

 

 

Introduction 

 

1. The Executive’s Programme for Government places the Economy as its top 

priority with the aim of achieving long term economic growth by improving 

competitiveness, and to build a larger and more export-driven private sector.  

The focus is on rebuilding the labour market in the wake of the economic 

downturn and rebalancing the economy to improve the wealth and living 

standards of everyone.  The Executive’s Economic Strategy details how 

sustainable economic growth and prosperity will be delivered across 

Government through rebalancing and rebuilding the economy. 

 

2. The Department of Enterprise, Trade and Investment (DETI) has the lead role 

to play in delivering on the Economic Strategy.  Significant progress has been 

made in recent years on the implementation of the Strategy and helping to 

support the economy recovery. In 2013-14 Invest NI had a record year with 

almost 11,000 new jobs promoted.  Over the period of the Programme for 

Government to date over 34,400 new jobs have been promoted and 

£2.5 billion investment commitments secured.  

 

3.  Northern Ireland has also enjoyed an unprecedented period of tourism 

growth over the past few years, with targets for visitor numbers and revenue 

spend exceeded. In the first half of this year there was an increase of 5% in 

trips from all markets and an increase of 10% in what visitors are spending 

while they are here (compared with the first six months of 2013).  Northern 

Ireland has also now a well-earned reputation for being able to host 

successfully major international events.  DETI remains focused strongly on 

ensuring that creating jobs, increasing investment, attracting visitors, and 

supporting  business continues to sustain the recovery in support of the 

Executive’s top priority  and the Executive’s Economic Strategy.  

 



4.  Whilst the improvements in the local economy are welcome and contribute 

towards improving Northern Ireland’s prosperity, the recovery is still fragile 

and much remains to be done to ensure it is sustained.  The Minister’s 

decisions on the allocation of the DETI Budget in 2015-16 will be based on a 

careful assessment of   what will best support the promotion of economic 

growth in the short, medium and longer terms, whilst also recognising that 

given the tight constraints on that Budget there is a need to take very difficult 

decisions to realise significant savings next year. 

 

Draft Budget 

 

5. The NI Executive’s ‘Draft Budget 2015-16’ was announced by the Minister for 

Finance and Personnel on 3 November 2014.  The Executive’s Draft Budget 

provides proposed departmental Resource expenditure and Capital 

investment allocations for 2015-16.  The announcement of the Draft Budget   

commenced the public consultation period, the closing date for which is 

29 December 2014.  A copy of the Executive’s ‘Draft Budget 2015-16’ can be 

accessed on the Budget website:  www.northernireland.gov.uk/budget. 

 

6. The purpose of this paper is to provide the initial assessment of the impact of 

the Draft Budget for the DETI spending and savings proposals for 2015-16 so 

that views can be provided on those proposals. The paper includes 

information on DETI and its six arm’s length bodies. The consultation period 

on the Department’s spending and savings proposals run concurrently with 

the public consultation on the Executive’s Draft Budget.  

 

Consultation Arrangements 

 

7. The Department is publishing this document on its website:  

www.detini.gov.uk and welcomes consideration and comment on any aspects 

of this document. Interested parties are encouraged to make responses by 

the consultation closing date of 29th December 2014.  The document is also 

being provided to the Assembly’s Committee on Enterprise, Trade and 

Investment. You may make representations to the Department directly or to its 

arm’s length bodies.  In the case of the Department, submissions can be 

made by post or email to: 

http://www.northernireland.gov.uk/budget
http://www.detini.gov.uk/


Trevor Cooper 
Finance Director 
Netherleigh 
Massey Avenue 
BELFAST 
BT4 2JP 
 
Email: DETI.BudgetConsultation@detini.gov.uk 
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Spending and Savings Proposals 
 

Department  ENTERPRISE, TRADE AND INVESTMENT 

 

2014-15 Resource Budget 
following in-year monitoring 

£198.8m 

2015-16 Resource Budget £194.0m 

 

High level assessment of the Draft  Budget proposals 

 
This paper provides a summary of the potential implications for Enterprise, Trade 
and Investment of the Draft Budget proposals that were presented to the 
Assembly on 3 November. The overall Resource position for DETI set out in the 
Draft Budget is as follows: 

Table 1  

2014-15 
Resource 
Baseline 
after  
October 
Monitoring  

2015-16  
Starting 
Baseline 
 

2015-16  
Resource 
Draft 
Budget 
Outcome 

Allocations 
to meet 
Pressures 

Reductions 
at 15.1% of 
Baseline 

Net 
Change 
on  
2015-16 
Starting 
Baseline 

% 
Change 
on 
2015-16 
Starting 
baseline 

£m £m £m £m £m £m  

198.8 184.2 194.0 +37.7 -27.9 +9.8 +5.3 

 
The 2015-16 Starting Baseline Position is distributed across DETI and its six 
arm’s length bodies as follows:- 
 
Table 2 
 

Body £m % share 

DETI – Core Department   29.4 15.9 

Invest NI 115.9 62.9 

NI  Tourist Board (NITB)   13.9  7.6 

Consumer Council (DETI funding)     1.4    0.8 

Health & Safety Executive NI     6.7  3.7 

Tourism Ireland (TIL)   13.8  7.5 

InterTradeIreland (ITI)    3.0  1.6 

Total  184.2 100 

 
 
Invest NI accounts for some 63% of the Department’s Resource budget. Invest NI 
and Tourism-related activity (NITB and TIL) combined account for some 78% of 
the overall Resource Budget.   
 
 



Resource Expenditure 
 
(i) Allocations For Pressures (£37.7m) 
 
DETI has been allocated an additional £37.7m to meet already known 
commitments.  The main pressures arise in Invest NI and the NITB though there 
are also other pressures in DETI and the other bodies amounting to around £7m.  
 
There is a substantial pressure on the Invest NI baseline for 2015-16 given the 
unprecedented successes in the last few years in promoting new jobs, driving 
investment in research and development and securing new inward investment. As 
a consequence, Invest NI faces pressures above the 2015-16 draft Budget 
starting baseline of some £35m from projects already in contract or expected to be 
in contract in the remainder of 2014-15.  Over the last 18 months alone over £2bn 
total investment commitments have been made and more than 21,000 new jobs 
promoted.  
 
This success comes with a cost, in terms of an additional £150m of legally binding 
commitments which are forecast to be paid over the next five years.  
 
The Northern Ireland Tourist Board has inescapable commitments of some £6.9m 
for Resources following the successes of Northern Ireland in attracting prestigious 
international events, including The Open, The Irish Open, Giro Gran Fondo and 
Tall Ships 2015. These events will build on Northern Ireland’s reputation as a 
world class venue for hosting events and, in doing so, will attract thousands of 
tourists to the country.  
 
The Department has therefore been allocated £37.7m which is less than the 
already known pressures facing DETI and its ALBs next year. The Budget 
allocations are proposed to be used to help address the substantial pressures in 
Invest NI to continue to promote jobs and support business, and to address the 
NITB inescapable commitments. 
 
 
(ii) Areas for Reductions 
 

The scale of the reductions proposed for DETI is such that significant savings will 
also need to be made across the Department and all of its six arm’s length bodies. 
The table illustrates the application of 15.1% across DETI and each of its arm’s 
length bodies though final decisions on allocations to bodies may not necessarily 
reflect this pattern. However, given the relative shares of the budget across bodies 
and the levels of commitments for 2015-16 it is expected that there may be limited 
scope to vary significantly from this profile. 
 

 

 

 

 

 

 

 

 

 

 



 

 

Table 3 

 

The main potential implications from this distribution of the reductions are 
expected to be as outlined below. 

 

DETI 
 
Administration costs across DETI and its ALBs represent circa 38% (£70m) of the 
total DETI Resource budget. To significantly reduce administration costs next year 
would require staff exit arrangements in place for departments and ALBs with 
access to central funding being provided by the Executive for workforce 
restructuring. The Department is projecting that with access to central funding 
some savings would be realised during the year with the full-year effect occurring 
in 2016-17. DETI and its ALBs will be adopting measures including cutting back 
on planned recruitment, suppressing unfilled vacancies, and reducing overtime 
working. 
 
To manage within a 15.1% Budget reduction DETI would be seeking to reduce the 
number of Civil Service posts by around 50 next year including the removal of 
unfilled vacancies.  The changes would be distributed across the Department’s 
functions.  

 
Invest NI 
 
Reductions for Invest NI present particular challenges coming at a time when 
there is a drive to grow the private sector, strong business interest in creating jobs 
and providing investment, in addition to a requirement to reduce the size of the 
public sector, create jobs and rebalance the economy. 
 
Based on the current proposed allocations, Invest NI’s resource budget is very 
largely committed at the start of 2015/16, resulting in only limited funding being 
available for all uncommitted expenditure and to support new projects and jobs. 
 
Clearly at this level, it would be impossible for Invest NI to continue to provide the 
breadth and depth of support which it has done recently and some very hard 
decisions would have to be made. 
 

Business Area 2015-16 Opening 
Resource 
Baseline 
 
£000s 

15.12% 
Resource 
Reductions 
 
£000s 

2015-16 
Revised  
Resource 
Baseline 
£000s 

DETI Core    29,387     -4,445     24,942 

Invest NI 115,877   -17,525     98,352 

NITB   13,948     -2,109     11,839 

CCNI     1,409        -213       1,196 

HSENI     6,710     -1,015       5,695 

Tourism Ireland   13,800     -2,087     11,713 

InterTradeIreland     3,034        -459       2,575 

TOTAL 184,165   -27,853   156,312 



The 15.1% reduction scenario would result in Invest NI:- 
 

 having to narrow its focus to a small number of revised priorities, with a 
significant detrimental impact on all other areas of its activity. 

 having a significantly reduced scope to support new business projects 
coming forward 

 having to potentially withdraw its support for businesses outside of larger 
companies across a wide range of sectors; hitting smaller local companies 
across Northern Ireland which are benefitting greatly from Invest NI’s 
assistance and guidance; and 

 significantly scaling back or ceasing some programmes. 
  
 
Other areas, such as Trade, International Business and Communications would 
be reduced substantially, with fewer trade missions and exhibitions – reducing 
export opportunities and negatively impacting the achievement of emerging 
market targets and exports targets – and reduced ability to continue to drive new 
inward investment opportunities. 
 
Such measures would have an impact for a number of years, stifling the revival in 
local business confidence that is beginning to be seen and impacting on the 
recovery of our local economy.  
 
 
Northern Ireland Tourist Board 
 
The new European Regional Development Fund Programme for 2014-20 will not 
support tourism activity which had been a feature of the previous Programme. As 
a result, NITB will not have access to £2m annually for marketing activity.   
 
The Events Fund amounts to £1m in the NITB baseline and is fully committed next 
year covering International events which have three year Letters of Offer issued in 
2014/15. In previous years NITB have relied on in-year monitoring to fund its 
commitments on events. As this is no longer available open calls under the 
National Sponsorship Scheme and new International Events Fund will not be 
launched. 
 
A 15.1% reduction would therefore mainly fall in the area of Destination Marketing 
and result in no advertising campaigns in either Republic of Ireland or Northern 
Ireland markets, reduced digital and social media and reduced business to 
business activity which facilitates local trade engagement with international tour 
operators. 
 
The NITB would also make reductions in research and intelligence which is used 
to inform policy, monitor performance and communicate and engage with 
stakeholders and raise the importance of tourism to the economy. 
 
Health and Safety Executive  
 
In regard to the HSENI the effects would be mainly to reduce planned programme 

spend including Health and Safety campaigns and promotional activity 



spanning all of the HSENI activities. This would include: 
 

 Suspending the carbon monoxide awareness campaign and 

 suspending the farm safety campaign activity;  

 reduction in investigation and legal expenditure associated with 
prosecutions;  

 reduction in promotional activity aimed at child safety on farms; 

 reduction in internal and external support activities (incl. HR/finance, 
corporate support, advice, publications); 

 reduction in cost of 3rd party inspection activity; 

 stop promotional activities aimed at both general and  specific work 
sectors, including construction, manufacturing and agriculture; and 

 stop programme support for small businesses and young and new workers. 
 
To manage within the budget allocations HSENI would also plan to reduce the 
staff headcount by approximately 10% through suppressing vacancies and by 
accessing a central funding for an exit scheme. HSENI would also plan to reduce 
its other operating costs, including training and travel, by approximately 30%. 
 
 
Consumer Council  

 
CCNI would reduce its administration costs and scale back  its Work Programme 
in the following areas:- 

 

 Consumer representation and advocacy – reductions in consumer research 
and data collection to inform consumer policy advice to government, 
business and other stakeholders.  In 2015-16, this would mean not 
proceeding with planned research into air passengers’ travel patterns, 
research into the problems faced by consumers accessing affordable 
financial services, and reducing the frequency of petrol and diesel 
monitoring.  

 Consumer skills – reducing the number of workshops, presentations and 
outreach events held directly with consumers to raise awareness of their 
rights, increase their ability to protect themselves when making purchases 
and to shop around for the best deal. 

 Communications and stakeholder engagement – reducing capacity to 
monitor consumer issues in the media and representational work with key 
stakeholders to raise their awareness of consumer issues. 

 Consumer Support – not progressing with planned work to further develop 
the complaint handling service by achieving the Customer Service 
Excellence Award. 

 Ending the long-standing relationship with local universities to provide 
student placements each year. 

 
Tourism Ireland and InterTradeIreland 
  
The need to manage the significant reductions requires that 15.1% reductions 
would also apply to the two North/ South Bodies, Tourism Ireland Ltd and 
InterTradeIreland. The potential implications are being addressed with the 
relevant sponsor departments in the Irish Republic and with the bodies 
themselves in the context of seeking agreement on their 2015 Business Plans.  
 



 
Capital Expenditure 
 
The table below shows the DETI Capital and Financial Transactions Capital 
Budget 2015-16. 
 
 

Table 4   £million 

  
CDEL 

 
FTC 

 
Total 

 
DETI 

 
24.2 

 
52.8 

 
77.0 

 
 
Capital DEL 

 
The proposed Capital DEL allocation is £24.2m against current projected 
pressures of £35.2 million identified in 2015-16, which comprise the following 
projected capital requirements: 

 
 £25m Invest NI – to support a range of programmes 
 £4.1m NITB – HMS Caroline, Outdoors Development Programme 

and Living Legends Development 
 £2.2m Telecoms – Superfast Extension Programme 
 £3.0m Gas to the West infrastructure 
 £0.9m Science Park Extension of Innovation Centre 

 
DETI is liaising with DFP on the overall capital pressures and how they should be 
managed. 
 
Financial Transactions Capital (FTC) 

 
Financial Transactions Capital is available with the key criterion that it must be 
used to provide a loan or equity investment to a private sector entity.  
DETI has been allocated  FTC  of £52.8m against a projected £33.3m FTC 
pressures identified in 2015-16 comprising the following: 
 

 £23.9m Invest NI – including Agri-food Loan Scheme, Access to 
Finance, Film Studios, and Sustainable Use of Poultry Litter 

 £9.4m Science Park – Concourse III and  Innovation Centre 
 

DETI therefore could meet its FTC requirements for next year and has a projected 
surplus in the FTC allocation of some £19.5m which is not currently expected to 
be required next year. The potential reallocation of this surplus will be discussed 
with DFP.  

 
 
 
 
 
 
 
 
 



 

Draft  Budget 2015-16 
High Level Equality Screening  

 
1. Department: 

DEPARTMENT DETI 

 
 

2015-16 draft Budget outcome 

Non Ringfenced RDEL £194.0m 

Ringfenced RDEL £3.7m 

Total Capital DEL £77.0m 

 

2. Overview: 

(A paragraph providing an overview of the Department’s functions) 
 
Growing competitiveness through a focus on export-led economic growth remains a 
key priority for the NI Executive and is at the centre of our ambitions in DETI. 
Delivery of the strategy will require co-ordinated contributions from other Northern 
Ireland departments and their agencies.  
 
The key aims and objectives of DETI over the budget period align with the key 
priorities identified in the Economic Strategy.   This includes delivery of initiatives to 
rebalance the Northern Ireland economy in the medium to longer term in the 
following key areas: 

 Stimulating innovation, Research and Development and creativity; 

 Increasing collaboration between business, Higher Education/Further 
Education and public sector; 

 Attracting and embedding greater levels of higher value Foreign Direct 
Investment (FDI); 

 Growing and diversifying the export base; 

 Increasing the economic contribution of the tourism sector; 

 Encouraging business growth (including social economy and reducing the 
regulatory burden); and 

 Promoting the development of our telecoms and energy infrastructure. 
 
In the short term, DETI will continue to take action to rebuild the local labour market 
and address the impact of the global economic downturn by promoting investment 
and offering accessible job opportunities, particularly for those in areas of economic 
disadvantage.     
 
 
 
 
 
 
 
 
 
 
 
 



 

3. Key Spending Areas: 

 
DETI: The Department has responsibility for a range of functions, including 
Economic Policy; Economic Advice & Research; Energy Policy; Tourism Policy; 
Telecoms infrastructure development; and Business Regulation. In addition, the 
Geological Survey of Northern Ireland (GSNI) is an integral part of DETI. The 
Department sponsors four agencies, established as Non-Departmental Public 
Bodies (NDPBs), which play a key role in implementing and delivering economic 
development policy: Invest NI; Northern Ireland Tourist Board; Health & Safety 
Executive for NI; Consumer Council for NI. DETI also acts as co-sponsor 
Department to two organisations set up under the Belfast Agreement 1998: Tourism 
Ireland and InterTradeIreland. 
 
Invest NI: Invest NI’s overall goal is to help create wealth for the benefit of the whole 
community by helping to rebuild the economy in the short term and rebalance it in 
the long term. It supports business development, helps increase productivity and 
export levels, attracts high quality inward investment, and stimulates a culture of 
entrepreneurship and innovation. Invest NI provides support for sectors that offer 
high returns for the Northern Ireland economy. This involves helping to build the 
connections and infrastructure that will promote excellence in specific areas. 
 
NITB: The NITB works to encourage tourism and to encourage the provision and 
improvement of tourist accommodation and tourist amenities. It markets Northern 
Ireland as a tourist destination to visitors within Northern Ireland and from the 
Republic of Ireland, and advises DETI generally on the formulation and 
implementation of its policy in relation to the development of tourism. 
 
HSENI: HSENI aims to ensure that risks to people’s health and safety arising from 
work activities are effectively controlled. It promotes key workplace health and safety 
messages and themes to targeted sectors and groups; communicates appropriate, 
timely and practical workplace health and safety information and advice; improves 
compliance with health and safety standards through inspection and investigation 
activities; and ensures that an effective and up-to-date health and safety at work 
regulatory framework is maintained. 
 
CCNI: The Consumer Council is a consumer organisation established under Article 
3 of the General Consumer Council (Northern Ireland Order 1984). The Act provides 
that the Consumer Council promotes and safeguards the interests of consumers in 
Northern Ireland and considers / investigates any complaint made to it in relation to 
consumer affairs. 
 
Tourism Ireland: aims to promote increased tourism to the island of Ireland and 
help Northern Ireland realise its tourism potential. It takes policy direction from the 
North South Ministerial Council (NSMC) and maintains a close working relationship 
with Failte Ireland and the Northern Ireland Tourist Board. 
 
InterTradeIreland: has a remit to exchange information and co-ordinate work on 
trade and business development on an all-island basis and to work closely with 
existing economic agencies in both jurisdictions. 
 

 

 



4. Impacts of 2015-16 draft Budget Outcome on the 9 Section 75 areas: 

 

Section 75 
Group 

Impact of 2015-16 Draft Budget Outcome 
 

Persons of a 
different 
religious belief  

. 

In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 

Persons of a 
different 
political 
opinion 

. 

In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 



is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 

Persons of a 
different racial 
group 

. 

In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  

Age . 

In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 



distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 

 

Persons of 
different 
marital status 

 
In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 



Persons of a 
different sexual 
orientation 

. 
 

 In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 
 

Gender . 

In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 



As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 

Persons with 
or without a 
disability 

 
In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known  commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 
scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend,  health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 

 
 

Persons with 
dependants 
and persons 
without 

In overall terms the draft Budget outcome for DETI has the 
potential to positively impact on each of the Section 75 groupings 
given the allocation of £37.7 million Resource funding to meet 
known commitments in Invest NI and NITB  and which will assist 
in delivering economic growth, employment opportunities, wealth 
creation, and tourism activity. 
 
The draft Budget however also applies cuts of 15.12% (£27.9 
million)to DETI’s overall Resource baseline. Whilst the precise 
distribution of the cuts is yet to be finalised, reductions of this 



scale would mean that savings will need to be made across the 
Department and all of its arms length bodies. Therefore there is 
the potential for negative impacts on each Section 75 grouping 
from the negative impacts of reductions of this scale on economic 
growth, employment opportunity, tourism related activity  and 
spend, health and safety activity, consumer representation, and 
consumer protection through business regulation related activity. 
The Department will act to mitigate negative impacts as much as 
is possible. 
 
As regards any workforce restructuring measures, DETI will be 
following the well established NICS-wide HR policies and 
procedures to help mitigate against adverse impacts. Similar 
approaches will be taken in the ALBs. 
 
 
DETI policies promote equality of opportunity for Section 75 
groupings. At this stage there is no indication that there would be 
a differential impact within the Section 75 Groups of the potential 
positive and negative impacts noted above.  
 

 

 
 

 

5. Additional Information: 

 

At this stage there is no indication that there would be impacts particular to people 
with multiple identities. 

 

 

 


